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Fostering of excellent leaders in public and private sectors
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Theoretical and Pragmatic Abilities for Public Affairs
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Local and Global Visions for Policy Advisory
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Fostering of talented practitioners in the field of public policy

AT 2 kB E
il R

B E A Correlation
between Course
Basic Learning Outcomes Objectives and
Dept.” s Education
Objectives

SR AR s KRB A 1 A # B E
A Establishing the Theoretical Foundations and Building the

Evaluation Capabilities for Public Administration and Policy ®
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B Ablllty of Critical Thinking, Problem Analysis, and Problem- ®
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C [Ability of Policy Analysis, Communications and Negotiation, O
Policy Marketing, and Teamwork Cooperatio

Bl #ip [1lustration : @ & R Apk Highly correlated O B 4p# Moderately correlated

AR
Course Outline

J

\EU%&ifzmnv<ﬁﬁ””Lm@ﬂJ

N E&J‘ﬁ%ﬁw#ﬂ%ﬁ

B AEF LT e

Eﬁ;]}i;{.ﬁ.71’l‘$’&/€ﬁ o

B s IR o

f ﬁ%ﬁ‘”&;‘i FrxR AR AR o

»ﬁ?,éiﬂffqﬂﬁlﬁr1°
Jllfﬁ;?‘f_- °

ﬁﬁif/%d %

%

Lok @ o b
3 4« ‘1)“‘
“m)
“u'r

|
’
Nq e

’

7_\:

gy o~ ek

)

'%¢§Ei§iﬁﬁifﬁﬁﬁ; °

SRR B AR A 4 T ORE LR RE o

S AR REBE L b RA TR R o
S O FRA ifza\mriﬁéﬂc&o

F b kF b bes oy

SN = TR Y

TR R (FFEE2E ~ REXAfes - - - %)
Resources Required (e.g. qualifications and expertise, instrument and equipment, etc.)

Course Requirements and Suggested Teaching Methods
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