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Cultivating professional managers equipped with IT management proficiency
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Capability of leadership, communication, and collaboration
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Having recognition and persistence of business ethics
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Collins, C.J., & Clark, K.D. (2003). Strategic human resource practices, top
management social

networks, and firm performance: the role of human resource practices in creating




organizational

competitive advantage. Academy of Management Journal, 46(6), T740-751.

Werbel, J.D., & DeMarie, S.M. (2005). Aligning strategic human resource management and
person-environment fit. Human Resource Management Review, 15, 247-262.
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Farrell, D., Laboissi?re, M.A., & Rosenfeld, J. (2006).Sizing the Emerging Global
Labor Market:

Rational Behavior from Both Companies and Countries Can Help It Work More Efficiently.
Academy of Management Perspectives, 20(4), p23-34.

Offstein, E.H., Gnyawali, D.R., & Cobb, A.T. (2005). Strategic human resource
perspective of firm

competitive behavior. Human Resource Management Review, 15, 305-318.
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Phillip G., Clampitt, M., & Williams, L. (2007). Decision Downloading. Sloan
Management Review,

48(2), T7-84.

Reiter-Palmon, R., Brown, M., Sandall, D.L., Buboltz, C., & Nimps, T. (2006).
Development of an

OXNET web-based job analysis and its implementation in the U. S. Navy: Lessons
learned. Human

Resource Management Review, 16, 294-309.
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Glebbeek, A.C., & Bax, E.H. (2004). Is high employee turnover really harmful? An
empirical test

using company records. Academy of Management Journal, 47(2), 277-286.

Kanfer, R., Wanberg, C.R., & Kantrowitz, T.M. (2001). Job search and employment: a
personality

-motivational analysis and meta-analytic review. Journal of Applied Psychology, 86(5),
837-85H5.
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Murphy, K.R., Cronin, B.E., & Tam, A.P. (2003). Controversy and consensus regarding
the use of

cognitive ability testing in organizations. Journal of Applied Psychology, 88(4), 660-
671.

Rothstein, M.G., & Goffin, R.D. (2006). The use of personality measures in personnel
selection:

What does current research support? Human Resource Management Review, 16, 155-180.
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Higgins, C.A., & Judge, T.A. (2004). The effect of applicant’ s influence tactics on
recruiter’ s

perceptions of fit and hiring recommendations: a field study. Journal of Applied
Psychology, 89(4),

622-632.

Chapman, D.S., Uggerslev, K.L., & Webster, J. (2003). Applicant reactions to face-to-
face and

technology-mediated interviews: a field investigation. Journal of Applied Psychology,
88(5), 944-
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Berry, L.L., Wall, E.A., & Carbone, L.P. (2006). Service Clues and Customer Assessment
of the

Service Experience: Lessons from Marketing. Academy of Management Perspectives, 20(2),
43~

5hT.

Neely, A., & Al Najjar, M. (2006). Management Learning Not Management Control: The
True Role

of Performance Measurement. California Management Review, 48 (3), 99-114.
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Bebchuk, L.A., & Fried, J.M. (2006). Pay without Performance: Overview of the issues.
Academy

of Management Perspectives, 20(1), 5-24.

Brandes, P., Dharwadkar, R., & Lemesis, G.V. (2003). Effective employee stock option
design:

reconciling stakeholder, strategic, and motivational factors. Academy of Management
Executive,

17(1), T7-95.
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Brown, M.P., Sturman, M.
organizational
performance: the efficiency, operational, financial implications of pay level and pay
structure.

Academy of Management Journal, 46(6), T752-762.

Shaw, J.D., Duffy, M.K., Mitra, A., Lockhart, D.E., & Bowler, M. (2003). Reactions to
merit pay

increases: a longitudinal test of a signal sensitivity perspective. Journal of Applied
Psychology, 88

(3), 538-544.
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Arthur, W., Bennett, W., Edens, P.S., & Bell, S.T. (2003). Effectiveness of training
1n

organizations: a meta-analysis of design and evaluation features. Journal of Applied
Psychology,

88(2), 234-245.

Cannon, M.D., & Witherspoon, R. (2005). Actionable feedback: unlocking the power of
learning

and performance improvement. Academy of Management Executive, 19(2), 120-134.
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Takeuchi, R., Yun, S., & Tesluk, P.E. (2002). An examination of crossover and
spillover effects of

spousal and expatriate cross-cultural adjustment on expatriate outcomes. Journal of
Applied

Psychology, 87(4), 655-666.

Takeuchi, R., Marinova, S.V., Lepak, D.P., Liu, W. (2005). A model of expatriate
withdrawal-

related outcomes: Decision making from a dualistic adjustment perspective. Human
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Resource

Management Review, 15, 119-138.
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Seibert, S.E., Crant, J.M., Kraimer, M.L. (1999). Proactive personality and career
success. Journal

of Applied Psychology, 84(3), 416-427.

Allen, T.M., Eby, L.T., Poteet, M.L., & Lentz, E. (2004). Career benefits associated
with mentoring

for prot?g?s: a meta-analysis. Journal of Applied Psychology, 89(1), 127-136.
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6/18  Topic 14 : New Trends in HRM

Hansen, W.L. (2002). Developing new proficiencies for human resource and industrial
relations

professionals. Human Resource Management Review, 12, 513-538.

Malhotra, A., & Majchrzak, A. (2005). Virtual workspace technologies. Sloan Management
Review, 46(2), 11-14.
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