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1. Topics on Labor Economics:

Handbook of Labor Economics

Handbook of Population and Family Economics
(Also refer to JEL classification code: code J)

(1)Supply of labor: labor participation, retirement, job search, migration, labor market programs
(2)Demand for labor: firm size, minimum wages, nature of contracts

(3)Wage structure: wage determination, rate of return on education, discrimination, income
distribution

(4)Labor market equilibrium and friction: nature of contracts, search and duration of unemployment
(b)Institutional structures of the labor market: union, public sector, strikes

(6)Macro: unemployment (frictional, structural, and cyclical), natural rate of unemployment, matching
of unemployment and vacancy, job creation and job destruction.

(T)Human capital, Demand for education, returns on education, over-schooling, mismatch between
education and job
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Textbook & Other References (Title, Author, Publisher, Agents, Remarks, etc.)
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A. ??Exﬁ f ( Wages or Earnings)

X% & 4#74]  Probit Model

x 1®#HH#7A) ¢ Education level as an investment choice (Present Value Approach)

Al. ?’ T onE#E 2 (Demand for Education &Returns on Education)

BPE (2004), THEW e TR, (ERHET), 32(4), 417-445- (No. 1)

* & #7] 1 OLS with dummy variables, Normalized regression model

* F2:#4#-7) : Wage determination and human capital theory

F &5 (2003), Tz L& kHEyTFEzZ TR 0 1978-2001 ,, (o sasppere), 33(2), 97-130 -
(Reference)

Finnie, R. and Frenette, M. (2003) “Earning Differences by Major Field of Study: Evidence from Three

Cohorts of Recent Canadian Graduates.” Economics of Education Review, 22, 179-192. (No. 2)
Z35(2010), "Tr4 FAhze® | (Ah60k#Ee L2 ) %= F, 373431 - (Reference)
http://www. feg. com. tw/60wp/FEG60WP_007. pdf

*

=¥ #7) : Heckman two-stage self-selection model

Chuang, Yih-chyi; Lai, Wei-wen (2010), Heterogeneity, Comparative Advantage, and Return to Education:
The Case of Taiwan; Economics of Education Review, 29(5), 804-812. (No. 4)

(
*
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3+ #7) : Panel data model

Sav, G. Thomas (2011) “Panel Data Estimates of Public Higher Education Scale and Scope Economies.”
Atlantic Economic Journal, 39(2), 143-153. (No. 3)

A2. %% £ 2 (Wage Differential)

R A P RE(2003), TR AP FRIEEALPE S, (GAsh ), 31(2), 171-206 - (No. 4)
Hsu, Pi-Fem (2005) “Inter-industry Wage Premiums and Industry-Specific Productivity in Taiwan”
Applied Economics, 37(13), 1523-33. (No. 5)
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" $ £ % (Labor Supply)

Zveglich, J. E. and Rodger, Y. (2003), “The Impact of Protective Measures for Female Workers.”
Journal of Labor Economics, 21(3), 533-555.
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Cai, Fang; Du, Yang (2011), “Wage Increases, Wage Convergence, and the Lewis Turning Point in




China.” China Economic Review, 22(4), 601-610. (No. 5)

B2 1 (YHOF e Pk g LG
(Job Search :'Employment Probability » and Unemployment Duration)
pES %Ia’?] SR 020080 TAMAERGHREHA TR ORE ) > (A% ET) 2 36(2) 0 235-270 -

B3.:B# 22 % 1 ## (Migration or Labor Mobility)

# ;rfé.’l MZwE FaE (2003), TR P B AT RE G, (ke E£7), 31:2, 252-277-
Smits, J. (2001), “Career Migration, Self-selection and the Earnings of Married Men and Women in the
Netherlands, 1981-93.” Urban Studies, 38(3), 541-62

Taylor, M. P.(2007), “Tied Migration and Subsequent Employment: Evidence from Couples in Britain.”
Oxford Bulletin of Economics and Statistics, 69(6), 795-818.

C. ™ &3 ¥ (underemployment)

Cl.iB® &7 &g 2LirH

(Overeducation » Mismatch between major and job)

% A Preview on overeducation

Yang, Juan; Mayston, David (2012), “Impact of Overeducation on Wages in China.” Chinese Economy, 45
(2), 65-89. (No. 6)

Robst, J. (2007), “Education and Job Match: The Relatedness of College Major and Work.” Economics
of Education Review, 26, 397-407. (No. 7)

Robst, J. (2008), “Overeducation and College Major: Expanding the Definition of Mismatch between
Schooling and Jobs.” Manchester School, 76, 349-368

Di Pietro, G. and Urwin, P. (2006). “Education and Skills Mismatch in the Italian Graduate Labour
Market.” Applied Economics, 38, 79 -93.

Gazioglu, S. and Tansel, A. (2006). “Job Satisfaction in Britain: Individual and Job Related
Factors.” Applied Economics, 38, 1163 -1171.

Czﬁiﬁﬁﬁﬂ—imé¥l

Diaz-Mora, C. (2008), “What Factors Determine the Outsourcing Intensity? A Dynamic Panel Data
Approach for Manufacturing Industries.” Applied Economics, 40(19-21), 2509-21.

Bidwell, M. (2009), “Do Peripheral Workers Do Peripheral Work? Comparing the Use of Highly Skilled
Contractors and Regular Employees.” Industrial and Labor Relations Review, 62(2), 200-225

C.lamyd (2%, bk r5)

D1. % £ 421 ehfeyt (Matching of Unemployment & Vacancy)

Sasaki, M. (2008), “Matching Function for the Japanese Labour Market: Random or Stock-Flow?”
Bulletin of Economic Research, 60(2), 209-30.

Kosfeld, R., Dreger, C. and Eckey, H-F (2008), “On the Stability of the German Beveridge Curve: A
Spatial Econometric Perspective.” Annals of Regional Science, 42(4), 967-86

* E#mH#-A] f definition of job flow and worker flow

D2. 1 T4 &1 ¥ = (Job creation and job destruction)

Liu, De-Chih (2010),” Job Creation and Destruction by Region in Taiwan.” Annals of Regional Science,
44(1), 167-184. (No. 8?)

Davis, S. J., Faberman, R. J., and Haltiwanger, J. (2006), “The Flow Approach to Labor Markets: New
Data Sources and Micro-Macro Links.” Journal of Economic Perspectives, 20(3), 3-26

Commander, S. and Kollo, J. (2008), “The Changing Demand for Skills: Evidence from the Transition.”
Economics of Transition, 16(2), 199-221.

Bratberg, E, Salvanes, K. G., and Vaage, K. (2010), “Has Job Stability Decreased? Population Data
from a Small Open Economy.” The Scandinavian Journal of Economics, 112(1),163-183. (No. 9)
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http://www. youtube. com/watch?v=LXocB5BUSLw
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201112067F 34735 shfc a2 % | B A 9
http://www. youtube. com/profile?user=PTSTalk#p/u/6/0VISYvtmaVo

£ & #. T (The World is Flat)
Thomas L. Friedman 2005#5%* 16p
http://www. myoops. org/twocw/mitworld/video/266/
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