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HAz4w it Course Description

The primary goal of this course is for students to learn about accounting as an information
development and communication system that supports decision-making. Students will be also exposed to
the study of accounting principles and procedures such as journalizing, posting, and the preparation
of financial statements in accordance with the international financial reporting system, and other
selected topics.

#A2 P &  Course Objectives

The primary goal of this course is for students to learn about accounting as an information
development and communication system that supports decision-making. In achieving this goal, students
completing this course should:

1. Have a broad view of accounting’ s role in satisfying society’ s need for information and its
function in business, 1n government, in other organizations, and in public accounting.

2. Understand the basic features of accounting and reporting by organizations, including the
principles underlying the design, integrity, and effectiveness of accounting information systems.

3. Understand fundamental accounting concepts and the elements of financial statements.
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¥ ¥ i B # Teaching Schedule & Content

#F =t Week R % Subject/Topics # 3xRemarks
1 Introduction Sept. 11
2 Chapter 1 - Accounting in Action Sept. 18
3 Chapter 1 & Chapter 2 - The Recording Process Sept. 25
4 Chapter 2 Oct. 2
5 Chapter 3 - Adjusting the Accounts Oct. 9
6 Midterm Exam I Oct. 16
7 Chapter 3 Oct. 23
8 Chapter 4 - Completing the Accounting Cycle Oct. 30
9 Chapter 4 Nov. 6
10 NDHU Sports Day Nov. 13




11 Chapter 5 - Accounting for Merchandising Operations Nov. 20
12 Midterm Exam II Nov. 27
13 Chapter b Dec. 4
14 Chapter 6 - Inventories Dec. 11
15 Chapter 6 & Chapter 7 - Fraud, Internal Control, and Cash Dec. 18
16 Chapter 7 Dec. 25
17 Vacation Jan. 1
18 Final Exam Jan. 8
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Grading & Assessments Supplemental instructions

There will be no makeup midterm and final exams.

FPEEFI5 (37 7% 3% FER #P)
Textbook & Other References (Title, Author, Publisher, Agents, Remarks, etc.)

Weygandt, Jerry J. and Paul D. Kimmel, Financial Accounting with IFRS Wiley Custom Edition, 5th
Edition, John Wiley & Sons, Inc., 2023
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Teaching Aids & Teacher’ s Website(Including online teaching information.
Personal website can be listed here.)




H w4 P (Supplemental instructions)
The schedule is subject to change.

Please respect intellectual property. Must not duplicate copyrighted materials.

RZR EEdp (Frit b gy Pk 8V Hik

tAACSBRIZ /i ¥ inggernd 5 k& ¢ » B Y & 2um % (Assurance of Learning, AOL) # 3 H €79 2 & ch- 304 o
AOLF it 5 332 Rt 01— B 20end ¥ S0 Rl f - S8 RIFT A chl ¥ S R 4 T St 2 1
B F iy i & (Mission) fré &4 i #reh3% ¥ P & (Learning Goals) fr P 1 (Learning Objectives) —
RoeHP s By & 8 LE4]8 iR E P e R EApd ??é* XL IE O ehfE 3 AR IR
BB P s FEDTHBOPHREP Do

MTELRZLEAE 2 BB oz A THREZEY P2

AACSB information: College Mission, Learning Goals, and Learning Objectives College Mission The
College of Management (COM) emphasizes internationalization, education, and localization, which
shapes its mission to cultivate outstanding management and academic talents who are aware of the
impact of globalization and ethical issues and can integrate a diversity of knowledge and possess the
analytical decision-making and execution abilities to build a brighter future. Students can achieve
the five learning goals derived from the school mission, including LGl-integration of a diversity of
business and management knowledge, LG2-analytical decision-making ability, LG3- execution, LG4-global
vision, and LGb-ethics

This course covers essential topics of fundamental knowledge in the field of accounting to help
undergraduate students achieve LGl, which is measured by the LOl.1 and LO 1.2

Learning Goal (LG1): Equipped with the fundamental knowledge of a specialization or profession.
Learning Objectives (LOs):

1.1 Equipped with the fundamental knowledge of a specialization or profession;

1.2 Be able to apply professional knowledge to solve managerial problems.

Measurement: The evaluation of the learning effectiveness of the course includes two parts. The
midterm and final exams are mainly for LO 1.1. and LO 1.2.

The following rubrics will be used to evaluate the students by midterm and final exams for the
intended learning objectives of AOL.

LO 1.1- Equipped with the fundamental knowledge of a specialization or profession

Needs Improvement: Little evidence of sufficiency of understanding the fundamental concepts, skills
and techniques in area of specialization or profession.

Satisfactory: Basically understand the fundamental concepts, skills and techniques in area of
specialization or profession.

Exemplary: Comprehensively understand the fundamental concepts, skills and techniques in area of
specialization or profession.

LO 1.2- Be able to apply professional knowledge to solve managerial problems

Needs Improvement:

Does not identify the main managerial problems and cannot apply the professional knowledge to analyze
questions.

Satisfactory:

Identifies the main managerial problems and apply the professional knowledge to analyze a few
questions.

Exemplary:

Clearly identifies the main and subsidiary managerial problems and well apply the professional
knowledge to analyze insightful questions.




