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EHRBEEFFRLEREE R 4 ¢ Students will have advanced knowledge of ®
international business

PR FABIELY CRREATEREL N
B |Students will be able to identify, analyze and solve business problems using logical
and critical thinking.

LHEAE R EEBEITLN -
C |Students will be able to demonstrate effective leadership, communication,
coordination and teamwork skills.
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D |Students will be able to communicate in foreign languages and have an awareness on
global and cultural diversity issues.

EHAIFT A E2Z R B4 o To build a the concept and ability for innovation and
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£ entrepreneurship

P BRI A ¥ 72 i 4 o Students will be able to demonstrate the advanced
abilities for service design and industry analysis.

G EHRELEE®™2 %% o Students will be able to identify and understand the

importance of ethical decision making for international business.
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! From HRM to THRM(1)-+* ¢ #3#

2 From HRM to THRM(L)-+ % #3#%




3 From HRM to IHRM(2)-x i¥4 45, 42 &, E0iE
4 From HRM to IHRM(3)-3"&, ¥ 4%
5 From HRM to THRM(4)-# 7, A&{l, 3 7 B &
6 [HRM- introduction
7 The cultural context of IHRM
8 Staffing international operations for sustained global growth
9 #p ¢ ¥ 223 Midterm Exam
10 Recruiting and selecting staff for international assignment reading 1
11 International training and development reading 2
12 International compensation reading 3
13 Re-entry and career issues reading 4
14 IHRM in the host country context reading 5
15 International industrial relations reading 6
16 International performance management
17 #AIRL
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w5 Please tick the box(es). (At least one item is required. ):

;ﬁijiible V| K A8t Problem-based Discussion

g?gghing g 48 Flipped Classroom

% %9 1% Performance / Practical Presentation

¥ b 43+ 0f f-campus Visit

# A E9 Lecture / Seminar

&+ it# Online Assignments

p a8y Self-directed Learning

k% i FAcademic Support

@ % # i Experiment Operation

BEE¥RE (F # ) Distance Learning (Synchronous)
BEEHRE (22 F % ) Distance Learning (Asynchronous)
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#w (52 %) Others (Please specify. ):
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Note: From the 115th academic year, the semester will be 17 weeks. Please include
flexible teaching activities to meet the required 18 hours per credit.




% % ® % Teaching Strategies

¥ #P2 Lecture & 3 3#Group Discussion |:| 2819 Y Field Trip
|:| H 4 Miscellaneous:

% % 4] 77 p = Teaching Self-Evaluation

£1#7% 4 (Innovative Teaching)

R34+ 5 ¥ (PBL) [ | ma e w5 (TBL) fai- 8 ¥ (SBL)
I:l & 4% Flipped Classroom I:l B3F* Moocs

A ¢ F = (Social Responsibility)

|:| # 4 9 B Community Practice |:| # % & i Industy-Academia Cooperation

5 & (¥ (Transdisciplinary Projects)

|:| 7 %% Transdisciplinary Teaching |:| Bkt %% Inter-collegiate Teaching

|:| #§7 & % Courses Co-taught with Industry Practitioners
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Bty 2 5 222 23 50 Grading & Assessments
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General Performance 25% v

(Attendance Record)

#e 24 Midterm Exam 25% v

%+ 2% Final Exam 25% v

¥ =% Homework and/or
Assignments

H ¥ Miscellaneous
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Textbook & Other References (Title, Author, Publisher, Agents, Remarks, etc.)
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XDowling, P. J., Festing, M., and Engle, A. D. 2017. International Human Resource Management (7/e).
London: Thomson. (iA:4BZ )
Tarique, I., Briscoe, D., and Schuler, R. 2016. International Human Resource Management (5/e).
London, UK: Routledge. (a‘??]x 2 i)

FARF R (7 R RKF TR, KB A RGO AR 2 )
Teaching Aids & Teacher’ s Website(Including online teaching information.
Personal website can be listed here. )

H w4 v P (Supplemental instructions)




